
Targeted
Funding

3.75%
$38m

Pay for
Performance

2.5%
$20.1m

20232023
LEGISLATIVELEGISLATIVE
UPDATEUPDATE
Utah Public Employees Association

Employee compensation is UPEA’s top legislative
priority. When UPEA met with House and Senate
leadership, UPEA also asked for their support
keeping compensation their priority. With a strong
economy and higher-than-expected revenues,
UPEA advocated that state employees deserve a
compensation package worthy of their dedication
to Utah's citizens.

The legislature funded the following compensation
items for state employees: 

COLA
5%

$50.6m

Approved a 5% COLA for all state
employees across the board,
including $50.6M in health
insurance funding.

Targeted positions are job
classifications that are furthest
from market. Please visit upea.net
for a complete list of positions.

Intended to reward and retain top
performing employees. The
distribution of funds will align with
quarterly employee performance
reviews.

COMPENSATION

Your voice made a difference! 

The UPEA Board appreciates
everyone who contacted their
legislators.  

Legislators heard from hundreds
of UPEA members and your voice
changed the outcome of HB412.

WHAT'S INSIDE

1.

2.

3.

4.

An update on legislation
related to employee
compensation.

A timeline of the Career
Service System.

Updates on HB412 and key
legislation UPEA moved
forward this session.

Updates on retirement
legislation & blocked bills.
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Rep Christofferson created a work
group including representatives
from DHRM, the State Auditor’s
Office, the Governor’s Office, and
UPEA. The Association
recommended changes to the
performance management
system, mandatory training for
managers and supervisors,
implementing a pay-for-
performance system, and
changes to streamline the
grievance process. UPEA opposed
changes to the career service
system.

HB280 – State Employment
Amendments, sponsored by

Rep Kay Christofferson,
proposed to move any position

supervising one or more
employee(s) to the new

Schedule AX (at-will) status.
HB280 did not pass.

The Office of the Legislative
Auditor General updated an

audit that was performed on
the State’s Career Service
System in 2010. The audit

highlighted the lack of training
for supervisors and highlighted

other recommendations from
the original 2010 audit that

were not implemented.
HB104 – State Employment
Amendments, sponsored by Rep
Kay Christofferson, proposed to
make all supervisory positions at-
will by offering an incentive to
supervisors to forfeit their career
service status for a 5% salary
increase. HB104 also included
updates to the performance
management system software,
created mandatory training for
supervisors and managers,
established a performance-
based system for pay, and
streamlined the grievance
process. UPEA proposed substitute
language to include certain job
protections for Schedule AX
employees. HB104 passed.
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CAREER SERVICE: A LEGISLATIVE TIMELINE

September 21, 2022 – UPEA
leadership met with Jon

Pierpont, the Chief-of-Staff for
Governor Cox, about concerns

to make all state employees
at-will, when HB104 was far

from being implemented.
December 22, 2022 – UPEA was

notified by Rep Christofferson
that he was pursuing

legislation to make all state
employees at-will. UPEA voiced

their concerns that HB104 was
not fully implemented.
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The bill, sponsored by Rep. Kay Christofferson, proposed to move all state employees
to at-will status. The bill was drafted to provide an incentive to employees in exchange
for giving up their rights guaranteed through the career service system.

UPEA opposed HB412, which passed the House Government Operations Committee
with a vote of 6 yeas, 3 nays, and 3 absent or not voting. HB412 was defeated on the
floor of the House with a vote of 30 yeas, 44 nays, and 1 absent or not voting. A motion
for reconsideration also failed.

HB412 would eventually eliminate the career service system and its protections
against a spoils system that rewards political favors and retribution. UPEA believes
employees have a right to a fair, expeditious grievance process and that state
government functions best when it is conducted by qualified employees that are
compensated fairly and are free from fear of retaliation.

UPEA issued a call to action, which had a significant impact on the outcome of this bill.
Thank you to everyone for contacting their legislators.
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HB412: STATE EMPLOYMENT REVISIONS

UPEA worked on the following priority bills to ensure you are protected and
represented:

HB167 - State Child Care Pilot Program (passed), sponsored by Rep. Ashlee Matthews,
allows certain state agencies to contract with a child care provider to establish an on-
site child care center, to serve the children of the agency's employees, in the
government facility where the agency is located. UPEA supported this bill, which
passed the legislature.

HB177 - State Hospital Amendments  (passed), sponsored by Rep. Jon Hawkins,
created the State Hospital Relocation Commission, which would make
recommendations as to whether the state hospital should be relocated. UPEA spoke in
opposition to HB177, which was substituted six times and did not pass.

HB241 - Labor Union Amendments  (passed), sponsored by Rep. Jordan Teuscher,
would have prohibited a public employer from processing payroll deductions from a
public employee’s wages. UPEA opposed HB241, which did not have a legislative
committee hearing.

SB22 - State Employee Benefits Amendments  (passed), sponsored by Sen. Lincoln
Fillmore created a State Employee Benefits Advisory Commission that will review the
annual compensation plan; review proposed legislation that amends the health care,
leave, or salary benefits for state employees while considering total compensation;
and provide recommendations for the annual compensation plan or legislation
described above that would make total compensation competitive with private sector
employees. UPEA will have a seat on the Commission.

UPEA IN ACTION



RETIREMENT LEGISLATION
HB104 - Modifications to Public Safety Retirement (did not pass) - sponsored by Rep.
Matthew Gwynn reduces the period of separation for post-retirement reemployment of a
retiree from a public safety or firefighter retirement system to under one year.

HB105 - Public Employee Disability Benefits Amendments (passed) - sponsored by Rep. Brian
King establishes a three-year pilot period during which an eligible employee with a mental
objective medical impairment qualifies for the same disability benefit as the eligible employee
would receive for a physical objective medical impairment.

HB377 - Prison Health Care Services Retirement Amendments (passed) - sponsored by Rep.
Cheryl Acton provides circumstances under which an employee who was employed by the
Department of Corrections and is now an employee of the Department of Health and Human
Services to continue to earn public safety service credit in the public safety retirement system.

SB89 - Utah Retirement Amendments (passed) - sponsored by Sen. Wayne Harper
automatically enrolls new benefit-eligible state employees in the biweekly 401(k) Utah
Retirement Systems retirement savings account. The employee can modify the automatic
enrollment.

SJR5 - Budgeting Changes to State Retirement Contributions (passed) - sponsored by Sen.
Lincoln Fillmore modifies duties of the Executive Appropriations Committee related to
retirement contributions and directs the Executive Appropriations Committee to set aside any
savings as an increase to benefited state employee salaries.
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OTHER LEGISLATION
HB135 - State Holiday Amendments (did not pass), sponsored by Rep. Norm Thurston,
modifies provisions related to legal state holidays. UPEA supported HB135, which did not pass.

HB379 - State Employee Incentive Amendments (did not pass), sponsored by Rep. Ashlee
Matthews, allows an agency to use appropriated funds for one-time employee incentive
expenses. UPEA supported HB379, which did not pass.

HB466 - Office of the Attorney General Employment Amendments (did not pass),
sponsored by Rep. Kay Christofferson, modifies provisions relating to the career service status
of employees of the Office of the Attorney General; provides that employees hired after a
specified date may not be given career service status. UPEA opposed HB466, which did not
pass.

HB479 - Corrections Task Force (did not pass), sponsored by Rep. Jefferson Burton, created
the Corrections Task Force, which did not pass. However, Rep Burton has created an informal
interim task force.

HB521 - Correction Officer Amendments (did not pass), sponsored by Rep. Jefferson Burton,
modifies provisions relating to the designation and duties of officers within the Department of
Corrections. This bill did not pass.

HB533 - State Pay Plan Amendments (did not pass), sponsored by Rep. Ashlee Matthews,
required the Division of Human Resource Management to establish a specialized pay plan for
transportation technicians in the Department of Transportation. This bill did not pass.


